September 12, 2007

Dear Member of Congress,

As organizations that promote fair treatment and economic opportunity for women, we
are writing to express our support for The Unemployment Insurance Modernization Act,
H.R. 2233 and S. 1871.

When workers are laid off or must leave their jobs through no fault of their own,
unemployment insurance (Ul) offersvital temporary income support. Unfortunately,
many women in the workforce are currently ineligible for unemployment insurance,
because of inequitiesin the program’s design.

The Unemployment Insurance Modernization Act offers financial incentives for states to
bring their unemployment insurance programs into alignment with our 21st century
economy. The bills encourage reforms of eligibility criteria and benefit structure to better
serve today’ s workforce. Many of these reforms are of special importance to working
women. They include:

e Providing benefitsto workerswho are only available for part-time work:
Women comprise 70% of the part-time workforce, but are ineligible for
unemployment benefits in most states unless they are able to look for full-time
work. H.R. 2233 and S. 1871 would encourage states to extend Ul €eligibility to
workers looking for part-time jobs.

o Enabling workerswho must leave jobsfor compelling family reasonsto
qualify for Ul benefits: Some states deny benefits to workers who have to leave
their job for compelling family reasons, such as fleeing domestic violence,
needing to care for asick or disabled relative, or moving with a spouse who has
found anew job in another area, even when the worker is again seeking
employment. These disqualifications disproportionately impact women.

e Considering aworker’s most recent work history when determining
eligibility: To be eligible to receive Ul benefits, a claimant must have a specified
amount of earnings during a specific set of months prior to her job termination.
Depending on how the state defines this period and when aworker files her
claim, between three to six months of her most recent earnings may be discarded
in determining her eligibility and benefit level. This particularly disadvantages
women, including low-wage workers who have recently left welfare and joined
the workforce. H.R. 2233 and S. 1871 would encourage states to use more recent
earnings to calculate benefit eligibility.



o Helping familieswith children: The Senate bill, S. 1871, encourages states to
boost weekly benefits for unemployed workers who are caring for children or
other dependents.

We urge Congress to pass this important legislation to modernize the Unemployment
Insurance system. If you have any questions, please fedl free to contact Joan Entmacher
at the National Women’'s Law Center, 202-588-5180, or any of our organizations.
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